DRAFT

JOINT EMPLOYEE COUNCIL

Minutes of the meeting held at the Town Hall, Worksop on Tuesday 9th March 2010

Present:

Employer's Representatives

Councillor J W Holland (Chairman)

Councillors Mrs V A Bowles, C Entwistle, , Mrs S Isard, G A N Oxby  J B Rickells and Mrs V Wanless

Employee Representatives:

K Circuit, D Harwood, R Parr,  L Marsh, and A McLoughlin

Officers in attendance: L Hull, L Hunter, M Ladyman and R Walters

ACTION BY:

34.
APOLOGIES FOR ABSENCE

None 

35.
DECLARATIONS OF INTEREST BY MEMBERS AND OFFICERS
(a)
Members

There were no declarations of interest by Members.

(b)
Officers

There were no declarations of interest by Officers.

36.
MINUTES OF MEETING HELD ON 8TH DECEMBER 2009
RESOLVED that the Minutes of the meeting held on 8th December 2009 be approved.

37.
MINUTES FOR ACTION

The Chairman informed the JEC that the draft Probationary Procedure has now been approved by Cabinet.

RESOLVED that the Minutes for Action be received.

38.
OUTSTANDING MINUTES LIST

RESOLVED that the Outstanding Minutes List be approved.

39.
ACKNOWLEDGEMENT OF UNISON AWARD OF EAST MIDLAND REGION BRANCH OF THE YEAR 2009

The Chairman expressed his great satisfaction with this award and congratulated the Branch on their achievement.  The Branch Secretary stated that it was an achievement just to be nominated, but winning was excellent and reflected all the hard work throughout the year by the Branch members.

 SECTION A – ITEMS FOR DISCUSSION IN PUBLIC

Key Decisions

None.

Other Decisions

40.
REPORT(S) OF THE EMPLOYER'S REPRESENTATIVES
(a)
Disciplinary Procedure

Members were presented with the new draft Disciplinary Procedure for consideration and agreement.

The Council’s Disciplinary Procedure has been revised to incorporate current practice and to reflect the provisions of the Employment Act 2008 and the ACAS Code of Practice which were implemented in 2009.  The union had been consulted throughout the drafting of this procedure and are satisfied that it conforms to the ACAS Code of Practice.

Questions were raised on some issues and it was decided that the wording be changed at 4.7 (periods of suspension) to include the word “continuous” .i.e. the sentence will now read: ”Periods of suspension will be kept as short as possible and the suspension should be kept under continuous review.

RESOLVED that the draft Disciplinary Procedure be referred to Cabinet for approval with the amendment to 4.7 to include the word “continuous”.

SDSO

41.
LOCAL GOVERNMENT (ACCESS TO INFORMATION) ACT 1985

RESOLVED that, in accordance with Part 1 of Schedule 12A of the Local Government Act 1972, and after considering the public interest test as set out by the officer in the body of the report, Members agree that the following items of business involve the likely disclosure of exempt information as defined in Paragraph 4, and, therefore, in accordance with Section 100A of the Act, the press and public be excluded from the meeting:

Agenda item 8(a) – Review of Agency Workers – Paragraph 4
SECTION B – ITEMS FOR DISCUSSION IN PRIVATE

Key Decisions

None.

Other Decisions

42.
REPORT(S) OF THE EMPLOYERS REPRESENTATIVES

(a)
Review of Agency Workers

Members were updated on the use of agency workers for the period 1 October 2009 to December 2009.

The Director of Community Services informed members of the JEC that a significant amount of work has taken place to reduce the number of agency workers and many who worked in refuse and street cleaning are now permanent employees of the Council.  However, it still remains the Council’s policy to use agency workers when absolutely necessary.

The Chairman and the Unison Branch Secretary expressed their thanks to the Director of Community Services for resolving the situation in such a manner.

RESOLVED that the report be noted.
33.
ANY OTHER BUSINESS WHICH THE CHAIRMAN CONSIDERS TO BE URGENT

As there was no other urgent business to discuss, the Chairman closed the meeting.

