COUNCIL'S HEALTH AND SAFETY COMMITTEE

Minutes of the meeting held at the Town Hall, Worksop on Tuesday 20th  April 2010

Present:

Councillor Mrs V A Bowles (Chairman)

Employer's Representative

Councillor D Challinor, D Hare, J Scott, Mrs J F Smith, Miss M Stokes and

Mrs E M Yates.

Employee Safety Representatives

K Circuit, P Rodgers, J Rose and P Thompson

Officers in attendance:  M Ladyman, S Meakin, J Moran and R Walters

Also present

Ms J Howe – Shilton,  Orchard Health

Joice Richards, Director of Strategy and Change, A1 Housing

Maureen Lightfoot, Supported Housing Manager, A1 Housing






ACTION BY

24.
APOLOGIES FOR ABSENCE

Apologies for absence were received from Employee Safety Representatives

A Dainty, D Harwood and G Watson

25.
DECLARATIONS OF INTERST BY MEMBERS AND OFFICERS

(a)
Members

There were no declarations of interest by Members.

 (b)
Officers

There were no declarations of interest by officers.

26.
MINUTES OF THE MEETING HELD ON 19TH JANUARY 2010
RESOLVED that the Minutes of the meeting held on 19th January 2010 be approved.

27.
MINUTES FOR ACTION

RESOLVED that the Minutes for Action be received.

28.
OUTSTANDING MINUTES LIST

RESOLVED  that the Outstanding Minutes List be received.

SECTION A – ITEMS FOR DISCUSSION IN PUBLIC

Key Decisions

None.

Other Decisions

None.

29.
CHANGE OF AGENDA ORDER

The Chairman proposed a change of order to items on the Agenda so that item 7(b) would be presented next.

30.
REPORT(S) OF THE EMPLOYEES REPRESENTATIVES

(b)
Staff Health & Welfare in Relation to Violence at Work
Deputy Chairman, Pete Rodgers, reported a recent incident at Larwood Sheltered Accommodation in which a resident confronted the Warden with a knife.  The Warden managed to contact the Control Centre and emergency services attended.  Unfortunately the resident stabbed herself and was taken to Bassetlaw Hospital and subsequently submitted to the Psychiatric Ward.  The Warden was not hurt.

Joice Richards, and Maureen Lightfoot, both of A1 Housing, responded to questions relating to the incident.   Members were informed that the resident involved has suicidal tendencies and was medically regarded as a danger to herself and not to anyone else and the warden was not considered to have been in any danger of being attacked.  On release from hospital she will be housed in a bungalow where she will be monitored.

Certain breaches of procedure have come to light following this incident and the warden will be retrained.  There are robust procedures in place but wardens will be made aware of all parts of their duties to prevent a similar occurrence.  Concerns were raised regarding the warden’s well-being and Members were informed that she has refused an offer of free counselling.

The Chairman asked if, as a result of the incident, A1 Housing would be reviewing procedures and was informed that it was considered that systems were sufficiently robust; had the correct procedures been followed, the incident might not have occurred.  Members were concerned that staff may be at risk from residents with psychiatric problems and considered it important that they should be made fully aware of those residents.

The Chairman thanked the officers for attending and requested a brief report on the incident and a copy of the robust procedures in place for Support Planning.

RESOLVED that:

1. Thanks be recorded to Joice Richards and Maureen Lightfoot from A1 Housing for their attendance at the meeting and responses to members of the Committee.

2.
A brief report on the incident and a copy of the robust procedures in    place for Support Planning be sent to each member of the Committee.

A1 Housing

31.
REPORT(S) OF THE DIRECTOR OF COMMUNITY SERVICES

(a)
Occupational Health (Verbal Report)

Ms J Howe-Smith of Orchard Health, the Council’s occupational health contractors, gave a verbal report on all aspects of the past year’s work for BDC.  She ended by stating that she was looking forward to future collaboration with all departments and stated her concern that their contract for the past two years was renewed on a quarterly basis and hoped that this could be bettered.

RESOLVED that the presentation be received.

(b)
Accident Report for the period 1st October 2009 to 31st December 2009

The Committee was presented with details of all reported injuries for the period 1st October 2009 to 301st December 2009 and a comparison with the same period in 2008 was given.  There had been a total of 15 injuries compared to11 in the same period in 2008.

A summary of all accidents by injury type and accident cause and a summary of all accidents occurring within each Service was also provided, together with the comparison between the number of accidents occurring within the Council and other Local Authorities in the East Midlands Region.

The Accident Incidence Rates per 1000 employees for BDC was shown to be higher than the Regional average for the first time since 2007but only 11 working days were lost as the severity of the accidents had decreased.

Employee representatives requested that a report showing the annual figures be brought to the next meeting and this was agreed.

RESOLVED that 

(1) The report be noted.

(2) Unit Managers continually provide their employees with the necessary information, training, instruction and supervision to enable them to carry out their job safely, in order to eliminate further accidents.

Unit Managers/Principal Safety Officer

(3)
A report showing the annual figures be brought to the next meeting.

     Principal Safety Officer

(4) Unit Managers continue to investigate the cause(s) of all accidents arising from work activities in their areas of responsibilities in line with

            the Council Policy.


       Unit Managers/Principal Safety Office   

(5)
       Unit Managers ensure that any remedial works identified by the above 


investigations are implemented as soon as possible.  

Unit Managers/Principal Safety Officer
(c) Progress Report on Health, Safety and Emergency Planning Priorities

The Committee was informed of the progress made within the agreed priorities  of the Health and Safety and Emergency Planning Programmes, specifically                  Risk Assessments, Hand Arm Vibration, Asbestos, Legionella, Fire Procedures,    Violence to Employees and Emergency Planning.

Risk Assessments

(i)        Hand Arm Vibration

It was reported that there has been a slight delay with the supply of the equipment but the pilot will start with the grounds’ maintenance team as soon as it is available.

(ii)
Asbestos

There were no matters to report but a member questioned whether any figures were available regarding the amounts of asbestos collected as a result of fly tipping.  He was informed that Environmental Services kept such records.

(iii)
Legionella
No matters to report but it was questioned whether a robust monitoring system was in place at the now externally – managed leisure centres. This was confirmed but BDC staff still monitor the situation.

(iv)
Fire Procedures 

Fire Risk assessment reviews have recently been carried out at 5 of the Council’s workplace premises and only the Bassetlaw Museum, Retford was regarded as medium risk due to its age and heritage.

(v)
Violence to Employees
The issue of violence at work was recently raised at a CMT meeting and full support was given to all proposed measures.  It will also be raised at the next meeting of the Heads of Service where it will be made clear as to who responds to panic alarms and how they should respond without placing themselves in any danger.  It was agreed that a more focussed level of training will be introduced and a report be brought back to the next meeting.

Emergency Planning.
(i)
Incident Control Room
A test is planned for June 2010 in the form of a simulated incident and a report will be brought back to this committee.

(ii)
Emergency Plan

A revised Emergency Plan has been produced in draft form which includes a number of changes which have clarified responsibilities.  The draft document will be brought to a future meeting.

(iii)
Business Continuity Exercise

An exercise to test one or more of the strategies for main areas of risk which can disrupt the Council’s business has been arranged for 19th May.

RESOLVED that

(1) The report on the health and safety priorities be noted.

(2) An update report concerning response to panic alarm activations in interview rooms be presented to the next meeting.

Principal Safety Officer

(c)
Update on Payments to Council’s First Aiders

The report gave an update on the payments made to the Council’s First Aiders and compared the payments to those of other Authorities.

RESOLVED that the report be noted.
32.
REPORT(S) OF THE EMPLOYEES REPRESENTATIVES

(a)
Interview Room Protocol and Panic Alarm Procedure

Concerns were raised regarding materials stored at the rear exit of interview room 2 but the situation has improved recently.  The other issues were covered in Violence to Employees (see above) and it was stated that Unison would be kept informed of the focussed training at all stages.

RESOLVED that the report be noted.
SECTION B –ITEMS FOR DISCUSSION IN PUBLIC

Key Decisions

None

Other Decisions

33.
ANY OTHER BUSINESS WHICH THE CHAIRMAN CONSIDERS TO BE  
URGENT

As there was no further business to be discussed, the Chairman closed the meeting.

